DAFTAR PUSTAKA

Al-Faouri, ., Obaidat, D. M., & AbuAIRub, R. F. (2021). Missed nursing care, staffing
levels, job satisfaction, and intent to leave among Jordanian nurses. Nursing Forum,
56(2), 273-283. https://doi.org/10.1111/nuf.12537

Amalia, R. A., Putra, K. R., Rahmawati, I. N., Studi, P., Keperawatan, I., Malang, U. B.,
& Tim, K. (2021). Hubungan Kerja Tim Dengan Missed Nursing Care. 5(2), 731-
739.

Asia, P. K., Keselamatan, B., Kim, K., Yoo, M. S., & Seo, E. J. (2018). Menggali
Pengaruh Lingkungan Kerja Keperawatan dan Pasien Machine Translated by
Google. 12, 121-126.

Asmirajanti, M., Hamid, A. Y. S., & Hariyati, R. T. . (2018). Nursing care activities based
on documentation. BMC Nursing, 18(Suppl 1), 1-5.

Ball, J. E., Murrells, T., Rafferty, A. M., Morrow, E., & Griffiths, P. (2018). * Care left
undone ’ during nursing shifts : associations with workload and perceived quality of
care. 116-125. https://doi.org/10.1136/bmjgs-2012-001767

Blackman, 1., Henderson, J., Willis, E., Hamilton, P., Toffoli, L., Verrall, C., Abery, E.,
& Harvey, C. (2018). Factors influencing why nursing care is missed. Journal of
Clinical Nursing, 24(1-2), 47-56. https://doi.org/10.1111/jocn.12688

Bragadottir, H., Burmeister, E. A., Terzioglu, F., & Kalisch, B. J. (2020). The association
of missed nursing care and determinants of satisfaction with current position for
direct-care nurses—An international study. Journal of Nursing Management, 28(8),
1851-1860. https://doi.org/10.1111/jonm.13051

Chin, C. L. (2020). The Influence of Job Satisfaction and Organizational Commitment on
Employee Turnover Intention in the Manufacturing Industry of Malaysia. Journal of
Management Business, Singapore Management University, 4 (3): 293.

Diab, G. M. A. E.-H., & Ebrahim, R. M. R. (2019). Factors Leading to Missed nursing
care among Nurses at Selected Hospitals. American Journal of Nursing Research,
Vol. 7, 2019, Pages 136-147, 7(2), 136-147. https://doi.org/10.12691/ajnr-7-2-5

Donni, J. (2020). Perencanaan & Pengembangan SDM. Alfabeta.

Donsu, J. D. (2017). Psikologi Keperawatan. Pustaka Baru Press.

Fauziah, S. (2020). SASARAN PATIENT SAFETY UNTUK MEMBERIKAN Abstrak Latar

53



Belakang Tujuan Metode Hasil Pembahasan.

Hamilton, J. A. L. & H. C. (2020). After Hours Nurse Staffing, Work Intensity and Quality
of Care — Missed Care Study: South Australia. Fin. al report to the Australian
Nursing and Mid-wifery Federation South Australia Branch.

Hernandez-cruz, R. (2017). Factors influencing the missed nursing care in patients from
a private hospital. https://doi.org/10.1590/1518-8345.1227.2877

Hidayat. (2017). Metodologi Penelitian Keperawatan Kesehatan. Salemba Medika.

Ibrahim, 1. A., & El-wkeel, N. S. (2021). Exploring the Relationships between Job
Burnout, Job Satisfaction, and Missed nursing care Among Staff Nurses. 21(2), 97—
121.

Janatolmakan, M. (2022). Menjelaskan konsekuensi asuhan keperawatan yang
terlewatkan dari perspektif perawat . studi deskriptif kualitatif di Iran. 1-7.

Janatolmakan, M., & Khatony, A. (2022). Explaining the consequences of missed nursing
care from the perspective of nurses: a qualitative descriptive study in Iran. BMC
Nursing, 21(1), 1-7. https://doi.org/10.1186/512912-022-00839-9

JaroSov, D., Plevov, 1., & Jan, E. (2020). Nurses ’ Perceptions of Professional Practice
Environment and Its Relation to Missed nursing care and Nurse Satisfaction.

Kalaldeh, T. M. (2018). A Critical Analysis of the Effect of Organizatonal Culture and
Leadership Style on Employees® Job Satisfaction. Interdisciplinary Journal of
Research in Business, Vol. 2, is.

Kalisch;, Landstrom, G. L., & Hinshaw, A. S. (2019). Missed nursing care: A concept
analysis. Journal of Advanced Nursing, 65(7), 1509-1517.
https://doi.org/10.1111/j.1365-2648.2009.05027.x

Kalisch;, Terzioglu, F., & Duygulu, S. (2019). The Misscare Survey-Turkish:
Psychometric properties and findings. Nursing Economics, 30(1), 29-37.

Kalisch;, Tschannen, D., & Lee, H. (2018). Does missed nursing care predict job
satisfaction?  Journal of Healthcare Management, 56(2), 117-131.
https://doi.org/10.1097/00115514-201103000-00007

Kalisch, B. J., Doumit, M., Lee, K. H., & Zein, J. E. (2018). Missed nursing care, level
of staffing, and job satisfaction: Lebanon versus the united states. Journal of Nursing
Administration, 43(5), 274-279. https://doi.org/10.1097/NNA.0b013e31828eebaa

Kendall, L. M. ., Smith, P. ., & Hulin, C. L. (2019). The Measurement of Satisfaction in

54



Work & Retirement. Rand McNally. Of Hospital Employee Turnover.” Journal of
Applied Psychology, Skokie, I1.

Kim, Chae, S., & Ali, S. (2022). Missed nursing care and its influencing factors among
neonatal intensive care unit nurses in South Korea : a descriptive study. 28(2), 142—
153.

Kreitner, R., & Kinicki, A. (2019). Perilaku Organisasi. Salemba Empat.

Labrague, L. J.;, & Santos, J. A. A. de los; (2021). J Nursing Management - 2021 -
Labrague - Factors associated with missed nursing care and nurse-assessed quality
of care.pdf. John Wiley & Sons Ltd; J Nurs Manag. 2022;30:62-70.
https://doi.org/10.1111/jonm.13483

Lestari, R. (2022). Proceeding The 1st International Nursing and Health Sciences
Symposium (INHSS) : "Adapting to New Habits: Strengthening Interprofessional
Collaboration and Embracing Innovative Mea... (Issue December 2020).

Linusiyati, K., Kuswantoro, R. P., & Tita, H. (2021). Analisis Hubungan Lingkungan
Kerja Praktik Keperawatan Dan Kepuasan Kerja Perawat Dengan Kejadian Missed
nursing care Di Ruang Rawat Inap RSUD Mgr. Gabriel Manek, SVD Atambua
Kabupaten Belu. http://repository.ub.ac.id/id/eprint/187799

Luthans. (2019). Perilaku Organisasi (Edisi Sepu). PT. And.

Mangkunegara. (2019). Manajemen Sumber Daya Manusia Perusahaan, (Cetakan Ke).
Remaja Rosdakarya. pp. 42-81.

Monique, B., Coetzee, S. K., Klopper, H. C., & Ellis, S. M. (2020). Non-nursing tasks,
nursing tasks left undone and job satisfaction among professional nurses in South
African hospitals. Journal of Nursing Management, 23(8), 1115-1125.
https://doi.org/10.1111/jonm.12261

Muharni, S., & Wardhani, U. C. (2020). Analisa Faktor-Faktor yang Mempengaruhi
Terjadinya Turnover Intention Perawat di Rumah Sakit Santa Elisabeth Kota Batam.
Jurnal Kesehatan Saelmakers PERDANA (JKSP), 3(2), 236-245.

Mulyati, L., Rachman, D., & Herdiana, Y. (2016). Fakor Determinan yang Memengaruhi
Budaya Keselamatan Pasien di RS Pemerintah Kabupaten Kuningan. Jurnal
Keperawatan Padjadjaran, v4(n2), 179-190. https://doi.org/10.24198/jkp.v4n2.8

Nilasari, P., Haryati, S. T., & Anisah, S. (2020). SWOT ANALYSIS OF MISSED NUSING
CARE. 12(1).

55



Nursalam. (2017a). Metodologi Penelitian llmu Keperawatan: Pendekatan Praktis.
Pedoman. Skripsi, Tesis, dan Instrumen. In Jakarta: Salemba Merdeka (4th ed.).
Salemba Medika.

Nursalam. (2017b). Metodologi Penelitian Iimu Keperawatan: Pendekatan Praktis (4th
ed.). Salemba Medika.

Palese, A., Ambrosi, E., Prosperi, L., Guarnier, A., Barelli, P., Zambiasi, P., Allegrini, E.,
Bazoli, L., Casson, P., Marin, M., Padovan, M., & Picogna, M. (2019). Missed
nursing care and predicting factors in the Italian medical care setting.
https://doi.org/10.1007/s11739-015-1232-6

Plevova, |, Zelenikova, R., JaroSova, D., & Janikova, E. (2021). The relationship between
nurse’s job satisfaction and missed nursing care. Medycyna Pracy, 72(3), 231-237.
https://doi.org/10.13075/mp.5893.01035

Putra, K. R., Budiati, A., Dewi, F. M., & Rahmayanti, A. D. (2021). Availability of
Human Resources, Facilities, Communications and Missed Nursing Care. Jurnal
Aisyah : Jurnal Ilmu Kesehatan, 6(2), 279-284.
https://doi.org/10.30604/jika.v6i2.503

Rabiatunnisa, R., & Hernike, L. (2018). Hubungan Faktor Individu, Organisasi, Psikologi
Dengan Kinerja Perawat di Rumah Sakit Sinar Husni Medan. Jurnal Rekam Medic,
1(2), 95. https://doi.org/10.33085/jrm.v1i2.3986

Recio-Saucedo, A., Dall’Ora, C., A.;, M., Ball, J. ., Briggs, J. ., Meredith, P., & Griffiths,
P. (2018). What impact does nursing care left undone have on patient outcomes?
Review of the literature. Journal of Clinical Nursing, 27(11-12), 2248-2259.
https://doi.org/10.1111/jocn.14058

Scott, P. A., Harvey, C., Habermann, M., Halvorsen, K., Christiansen, K., & Toffoli, L.
(2019). Resource allocation and rationing in nursing care : A discussion paper.
26(5), 1528-1539. https://doi.org/10.1177/0969733018759831

Sherly, R. (2020). Pengaruh Motivasi dan Kepuasan Kerja Terhadap Kinerja Pegawai
Bank Swasta Di Kota Ambon. 1999, (0000 OOO00 OO0 000 (December),
1-6.

Sosial, M., Alkohol, K., Remaja, P., Kinetic, P., Sand, P., Kemampuan, T., &
Lingkungan, A. (2020). Jurnal penelitian keperawatan. 6(2).

Sugiyono. (2018). Metode Penelitian Kuantitatif, Kualitatif , dan R&D. Alfabeta.

56



Suryani, L., Letchmi, S., Binti, F., & Said, M. (2022). Patient Safety Culture in Nurses in
Karawang , Indonesia: A Cross-Sectional  Study. 2022, 165-174.
https://doi.org/10.18502/Kkls.v7i2.10299

Utami, N., Agustine, U., & Happy, R. E. (2019). Etika Keperawatan dan Keperawatan
Profesional. Syria Studies, 7(1), 37-72.
https://www.researchgate.net/publication/269107473_What_is_governance/link/54
8173090cf22525dch61443/download%0Ahttp://www.econ.upf.edu/~reynal/Civil
wars_12December2010.pdf%0Ahttps://think-
asia.org/handle/11540/8282%0Ahttps://www.jstor.org/stable/41857625

Wibowo. (2018). Manajemen Kinerja. PT Raja Grafindo Persada.

Yoo, M. S. (2017). Exploring the Influence of Nurse Work Environment and Patient
Safety Culture on Attitudes Toward Incident Reporting. 00(0), 1-7.
https://doi.org/10.1097/NNA.0000000000000510

57



